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No. 14— The Anti-Terrorism Act, 2002.
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No. 37— The Law Reform Commission (Terms and 
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Illegal Exploitation of Natural Resources and Other 
Forms of Wealth in the Democratic Republic of Congo) 
(Amendment) (No.4) Notice, 2002.

General Notice No. 175 of 2002.
THE PARLIAMENTARY ELECTIONS ACT, 2001. 

Section 5(4).
THE LOCAL GOVERNMENTS ACT, 1997. 

Section 173.
NOTICE OF COMPLETION OF FORMAL EDUCATION 

ÓF ADVANCED LEVEL STANDARD EQUIVALENT 
Notice is hereby given that by virtue of the powers 

conferred upon the Uganda National Examinations Board 
under Section 5 (4) of the Parliamentary Elections Act, 2001,

ALEX JOSEPH APECU
is said to have completed formal education of University 
level standard.

Issued at Kampala this 7th day of June, 2002.
M. B. B. BUKENYA, 

Acting Secretary, 
Uganda National Examinations Board.

General Notice No. 176 of 2002.

THE ELECTORAL COMMISSION ACT, 1997.
Act No. 3 of 1997. 

Section 25( 1). 
NOTICE.

APPOINTMENT OF DISPLAY PERIOD FOR THE 
CHAIRPERSON LOCAL GOVERNMENT COUNCIL 

ELECTIONS IN NEBBI DISTRICT.
Notice is hereby given that in exercise of the powers 

conferred upon the Electoral Commission by section 25(1) of 
the Electoral Commission Act, No.l of 1997, the period 
commencing 7th June 2002 and ending 16th June, 2002 is 
hereby appointed display period in preparation for the District 
Chairperson Local Council Election for Nebbi District.
Issued at Kampala, this 4th day of June, 2002.

AZIZ K. KASUJJA, 
Chairman, Electoral Commission.

General Notice No. 177 of 2002.
THE LOCAL GOVERNMENTS ACT, 1997.

Act No. 1 of 1997.
Section 108.

NOTICE.
APPOINTMENT OF POLLING DAY IN THE 

ELECTORAL AREAS SPECIFIED IN THE NOTICE. 
Notice is hereby given by the Electoral Commission that 

in exercise of the powers conferred upon the Electoral 
Commission by section 108 of the Local Governments Act, 
No. 1 of 1997, the 10th day of June, 2002 is hereby 
appointed polling day for the electoral areas specified in the 
Schedule to this Notice.

SCHEDULE.

Nature of Councillor DistrictElectoral Area

Dwaniro
Agule
Mazimasa
Melia
Buki nda/Kam wezi
Kagadi
Wakisi
Kachonga/Mazimasa
Kwapa/Mella

Direct Councillor Kiboga
Direct Councillor Pal lisa
Direct Councillor Tororo
Direct Councillor Tororo
Woman Councillor Kabale
Woman Councillor Kibaale
Woman Councillor Mukono
Woman Councillor Tororo
Woman Councillor Tororo

Issued at Kampala this 4th day of June, 2002.

AZIZ K. KASUJJA, 
Chairman, Electoral Commission.

General Notice No. 178 of 2002.
THE LOCAL GOVERNMENTS ACT, 1997.

Act No. 1 of 1997. 
Section 120 (1).

NOTICE.
APPOINTMENT OF NOMINATION DAYS FOR THE
DISTRICT CHAIRPERSON LOCAL GOVERNMENT

COUNCIL ELECTIONS IN NEBBI DISTRICT.
Notice is hereby given by the Electoral Commission 

that in accordance with section 120(1) of the Local 
Governments Act, No. 1 of 1997, the 11th day of June 2002 
and 12th day of June, 2002 are hereby appointed nomination 
days for the District Chairperson Local Council Elections 
for Nebbi District.
Nominations shall be conducted at the office of the District 
Returning Officer from 10.00 a.m to 5.00 p.m on each of 
the appointed dates.

Issued at Kampala, this 4th day of June, 2002.
AZIZ K. KASUJJA,

- Chairman, Electoral Commission.
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General Notice No. 179 of 2002.
THE ADVOCATES ACT. 

NOTICE.
APPLICATION FOR ENROLMENT OF ADVOCATE.
It is hereby notified that a Petition has been presented to 

the Hon. the Chief Justice by Noel Christex Muhangi who is 
stated to be a holder of Bachelor of Laws Degree of 
Makerere University and a Diploma in Legal Practice 
awarded to him by the Law Development Centre, Kampala 
for entry of hisname on the Roll of Advocates for Uganda.

Kampala, LAWRENCE GIDUDU,
31st May, 2002. for Chief Registrar.

General Notice No. 180 of 2002.
THE ADVOCATES ACT.

NOTICE.
APPLICATION FOR ENROLMENT OF ADVOCATE.
It is hereby notified that a Petition has been presented to 

the Hon. the Chief Justice by Doroth Kwagala who is stated to 
be a holder of Bachelor of Laws Degree of Makerere 
University and a Diploma in Legal Practice awarded to her by 
the Law Development Centre, Kampala for entry of her name 
on the Roll of Advocates for Uganda.

Kampala, STEPHEN MUSOTA,
29th May, 2002. Acting Chief Registrar.

General Notice No. 181 of 2002.
THE ADVOCATES ACT.

NOTICE.
APPLICATION FOR ENROLMENT OF ADVOCATE.
It is hereby notified that a Petition has been presented to 

the Hon. the Chief Justice by Badru Bwango who is stated to 
be a holder of Bachelor of Laws Degree of Makerere 
University and a Diploma in Legal Practice awarded to him by 
the Law Development Centre, Kampala for entry of his name 
on the Roll of Advocates for Uganda.

Kampala, STEPHEN MUSOTA,
6th June, 2002. Acting Chief Registrar.

General Notice No. 182 of 2002.
THE ADVOCATES ACT. 

NOTICE.
APPLICATION FOR A CERTIFICATE OF ELIGIBILITY.

It is hereby notified that an application has been 
presented to the Law Council by Tengo Jabavu Lubogo who is 
stated to be a holder of Bachelor of Laws of University of 
Dar-es-Salaam having been awarded a Degree on the 27th day 
of August, 1977 and to have been awarded a Diploma in Legal 
Practice by the Law Development Centre on the 21st day of 
January, 2000 for the issue of a Certificate of Eligibility for 
entry of his name on the Roll of Advocates for Uganda.

Kampala, JULIET NASSUNA (Ms.),
29th May, 2002. Acting Secretary, Law Council.

General Notice No. 183 of 2002.
THE ADVOCATES ACT. 

NOTICE.
APPLICATION FOR A CERTIFICATE OF ELIGIBILITY.

It is hereby notified that an application has been 
presented to the Law Council by Joanitta Nakimuli who is 
stated to be a holder of Bachelor of Laws of Makerere 
University having been awarded a Degree on the 8th day of 
October, 1999 and to have been awarded a Diploma in Legal 
Practice by the Law Development Centre on the 9th day of 
February, 2001 for the issue of a Certificate of Eligibility for 
entry of her name on the Roll of Advocates for Uganda.

Kampala, JULIET NASSUNA (Ms.),
8th May, 2002. Acting Secretary, Law Council.

General Notice No. 184 of 2002.
THE ADVOCATES ACT.

NOTICE.
APPLICATION FOR A CERTIFICATE OF ELIGIBILITY.

It is hereby notified that an application has been 
presented to the Law Council by Mugarura Yosam who is 
stated to be a holder of Bachelor of Laws of Makerere 
University having been awarded a Degree on the 8th day of 
October, 1999 and to have been awarded a Diploma in Legal 
Practice by the Law Development Centre on the 31st day of 
May, 2002 for the issue of a Certificate of Eligibility for entry 
of his name on the Roll of Advocates for Uganda.
Kampala, JULIET NASSUNA (Ms.),
6th June, 2002. Acting Secretary, Law Council.

General Notice No. 185 of 2002.
THE ADVOCATES ACT.

NOTICE.
APPLICATION FOR A CERTIFICATE OF ELIGIBILITY.

It is hereby notified that an application has been 
presented to the Law Council by Mulema Mukasa Richard 
who is stated to be a holder of Bachelor of Laws of Makerere 
University having been awarded a Degree on the 8th day of 
October, 1999 and to have been awarded a Diploma in Legal 
Practice by the Law Development Centre on the 31st day of 
May, 2002 for the issue of a Certificate of Eligibility for entry 
of his name on the Roll of Advocates for Uganda.

Kampala, JULIET NASSUNA (Ms.),
5th June, 2002. Acting Secretary, Law Council.

General Notice No. 186 of 2002.
THE TRADE MARKS ACT.

(Cap. 83). 
NOTICE.

Notice is hereby given that any person who has grounds to 
oppose the registration of any of the marks advertised herein 
may within sixty days from the date of this Gazette, lodge a 
Notice of opposition on Trade Mark Form No. 6 together with a 
fee of Shs. 4000 in case of National applicants or US$ 250 in 
case of Foreign applicants. The period of lodging Notice of 
opposition may be extended in suitable cases by the Registrar as 
he thinks fit upon such terms as he may direct. Formal 
opposition should not be lodged until after reasonable notice has 
been given by letter to the applicant so that he may have an 
opportunity to withdraw his application before the expense of 
opposition proceedings is incurred. Failure to give such notice 
will be taken into account in considering any application by the 
opponent for an order for costs if the opposition is uncontested 
by the applicant. Representations of the marks herein advertised 
can be inspected at the office of the Registrar of Trade Marks, 
Parliamentary Buildings, P.O. Box 7151, Kampala.
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(21) Application No. 24883 in Part “A”. 
(52) Class 3.

(54)

(53)
(59)
(64)
(57) Nature of goods— Perfumes.
(73) Name of applicant— Seru Chemical Co. Ltd.
(77) Address— P.O. Box 33833, Kampala.

(21) Application No. 24867 in Part “A”. 
(52) Class 16.

(54)

(57) Nature of goods— Paper and paper articles.
(73) Name of applicant—Ireland Uganda Limited. 
flflfAddress— P.O. Box 25302, Kampala.

rf^<Q2fDate of filing application— 23rd May, 2002. 

Kampala, 
^Oth May, 2002.

RITA BBANGA-BUKENYA (MRS.), 
Assistant Registrar of Trade Marks.

(74)
(22) Date of filing application— 30th May, 2002. ADVERTISEMENTS
(21) Application No. 24868 in Part “A”. 
(52) Class 10.

(54)

a ns: w baby c a

(59)
(64)
(57) Nature of goods— delivery kits.
(73) Name of applicant— Papulation Services International.
(77) Address— 1120 19th Street, NW, Suite 600, 

Washington, DC 20036, U.S.A.
(74)
(22) Date of filing application— 24th May, 2002.

(21) Application No. 24869 in Part “A”.
(52) Class 24.

(54)

(64)
(57) Nature of goods— Mosquito nets.
(73) Name of applicant— Population Services International.
(77) Address— 1120 19th Street, NW, Suite 600,

Washington, DC 20036, U.S.A.
(74)
(22) Date of filing application— 24th May, 2002.

THE REGISTRATION OF TITLES ACT, 1964.
(Cap. 205).
NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.
Kyaggwe Block 111 Plot 9, Area 3.65 Hectares at Mawoto.

Notice is hereby given that after the expiration of one month 
from the publication hereof, I intend to issue in the names of 
Erika Kakembo of Mawoto Kyaggwe, a special Certificate of 
Title under the above Block and Plot, the Certificate of Title 
which was originally issued having been lost.

Mukono, SARAH KULATA-BASANGWA,
20th May, 2002. for Chief Registrar of Titles.

THE REGISTRATION OF TITLES ACT, 1964.
(Cap. 205).
NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.
Kyadondo Block 250 Plot 343, Area 0.28 Acres at Bunga 

Hill.
Notice is hereby given that after the expiration of one 

month from the publication hereof, I intend to issue in the 
names of Francis Xavier Kabwama, of P.O. Box 15225, 
Kampala, a special Certificate of Title under the above 
Block and Plot, the Certificate of Title which was originally 
issued having been lost.

Kampala, OPIO ROBERT,
29th January, 2002. for Chief Registrar of Titles.

THE REGISTRATION OF TITLES ACT, 1964.
(Cap. 205). 
NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.
Leasehold Register—Volume 2749 Folio 12, Plot No. 1842, 

Kyadondo Block 15, Kampala.
Notice is hereby given that after the expiration of one month 

from the publication hereof, I intend to issue in the names of 
Mary Birungi Baguma P.O. Box 7059, Kampala, a special 
Certificate of Title under the above Volume and Folio, the 
Certificate of Title which was originally issued having been lost. 

Kampala, EDWARD KARIBWENDE,
6th June, 2002. for Chief Registrar of Titles.
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THE REGISTRATION OF TITLES ACT, 1964.
(Cap. 205). 
NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.
Leasehold Register—Volume 590 Folio 18, Plot No. 42 

Main Street, Hoima.
Notice is hereby given that after the expiration of one 

month from the publication hereof, I intend to issue in the names 
of Yowasi T. Kasaganki, Kezironi T. Rugongeza and Yofesi T. 
Kyomya all of P.O. Box 113, Hoima, a special Certificate of 
Title under the above Volume and Folio, the Certificate of Title 
which was originally issued having been lost.
Kampala, ROBERT^YO1&I,£

23rd May, 2002. for Chief Registrar &f
- ■ — - -

THE REGISTRATION OF TITLES ACT, 
(Cap. 205). ’5^\

NOTICE.
ISSUE OF SPECIAL CERTIFICATE OF TITLE.

Leasehold Register—Volume 633 Folio 1, Plot No. 4 at 
Kisangi in Mwenge County.

Notice is hereby given that after the expiration of one month 
from the publication hereof, I intend to issue in the names of Ian 
Bruce Spurr of P.O. Box 181, Kilembe, a special Certificate of 
Title under the above Volume and Folio, the Certificate of Title 
which was originally issued having been lost.

Kampala, ROBERT V. NYOMBI,
30th May, 2002. for Chief Registrar of Titles.

THE REGISTRATION OF TITLES ACT, 1964.
(Cap. 205).
NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.
Freehold Register—Volume 206 Folio 7, Plots 19/23 at 

Hamu Road, Kampala.

Notice is hereby given that after the expiration of one 
month from the publication hereof, I intend to issue in the 
names of Uganda Posts and Telecommunications Corporation 
of P.O. Box 7171, Kampala, a special Certificate of Title under 
the above Volume and Folio, the Certificate of Title which was 
originally issued having been lost.

Kampala, EDWARD KARIBWENDE,
14th May, 2002. for Chief Registrar of Titles.

THE REGISTRATION OF TITLES ACT, 1964.
(Cap. 205).
NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.
Freehold Register—Burahya Block III, Plot 22, Area 12.0 

Hectares at Kadali, Omutwanga, Burahya, Kabarole.
Notice is hereby given that after the expiration of one 

month from the publication hereof, I intend to issue in the 
names of Eva Nyakato Musinguzi of P.O. Box 31115, 
Kampala, a special Certificate of Title under the above 
Block and Plot, the duplicate Certificate of Title which was 
originally issued having been lost.
Fort-Portal, G.K MPAKA,
20th May, 2002. for Chief Registrar of Titles.

THE REGISTRATION OF TITLES ACT, 1964.

(Cap. 205).

NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.

Kibuga Block 29 Plot 1437, Area 0.105 Hectares at Mulago.

Notice is hereby given that after the expiration of one 
month from the publication hereof, I intend to issue in the 
names of Rwamo-Butsya B. of P.O. Box 1370, Mbarara, a 
special Certificate of Title under the above Block and Plot, 

v the Certificate of Title which was originally issued having 
- '.'been lost.

i * Kampala,
Í23rd April, 2002.

OPIO ROBERT, 
for Chief Registrar of Titles.

THE REGISTRATION OF TITLES ACT, 1964.
(Cap. 205).

NOTICE.

ISSUE OF SPECIAL CERTIFICATE OF TITLE.

Kibuga Block 5 Plot 602, Area 0.45 Hectares at Mulago.
Notice is hereby given that after the expiration of one 

month from the publication hereof, I intend to issue in the 
names of Amosi Kalule Sempa, a special Certificate of Title 
under the above Block and Plot, the Certificate of Title 
which was originally issued having been lost.

Kampala, OPIO ROBERT,
24th May, 2002. for Chief Registrar of Titles.

IN THE HIGH COURT OF UGANDA 
HOLDEN AT KAMPALA.

ADMINISTRATION CAUSE No. 205 OF 2002.
In the Matter of the Estate of the Late Joy Connie Nakubulwa 

Kiwanuka of Kasanga-Kampala District
and

In the Matter of an application for Letters of Administration 
by Julia Kiwanuka, daughter of the deceased.

NOTICE OF APPLICATION

TO WHOM IT MAY CONCERN

Take notice that an application for Letters of 
Administration to the estate of the late Joy Connie Nakubulwa 
Kiwanuka has been lodged in this Court by Julia Kiwanuka, 
daughter of the deceased.

This court will proceed to grant the same if no caveat is 
lodged with this Court within fourteen days from the date of 
publication of this notice unless cause be shown to the 
contrary.

Dated at Kampala this 25th day of February, 2002.

E.O KISAWUZI, 
Registrar.

Printed and Published by Uganda Printing and Publishing Corporation, P.O. Box 33, Entebbe, Uganda.









































































STATUTORY INSTRUMENTS
SUPPLEMENT No. 19 7th June, 2002

STATUTORY INSTRUMENTS SUPPLEMENT
to The Uganda Gazette No. 33 Volume XCV dated 7th June. 2002. . < _■

Printed by UPPC, Entebbe, by Order of the Government.

' I L*-’
STATUTORY INSTRUMENTS.

2002 No. 37.

THE UGANDA LAW REFORM COMMISSION (TERMS AND 
CONDITIONS OF SERVICE FOR STAFF) RULES, 2002..

Ride.

2.

ARRANGEMENT OF RULES.

Part I—Preliminary.

Title. 
Definitions.

3. Staff to be subject to the laws.
4. Functions of the Attorney General in relation to staff.
5. Purpose of the Rules.
6. Objectives.
7. Applicability of the Rules.
8. Applicability of Government Standing Orders and 

regulations, etc.
9. Implementation of the Rules.

Part II—Appointment and Terms of Service.

10. Personnel policy.
11. Recruitment policy.
12. Appointments board.
13. Functions of the board.
14. Appointment on probation.
15. Confirmation in appointment.
16. Appointment on promotion.
17. Appointment on contract.
18. Acting appointment.
19. Legal protection.

209



Rule.
Part III—Salaries, Allowances and Benefits.

20. Salaries.

21. Salary advance.

22. Allowances and benefits

23. Allowances for a newly recruited employee.

24. Transport allowance.

25. Housing allowance.

26. Subsistence allowance within Uganda.

27. Subsistence allowance outside Uganda.

28. Safari day allowance.

29. Duty allowance.

30. Training allowance.

31. Lunch allowance.

32. Responsibility allowance.

33. Warm clothing allowance.

34. Health, safety and welfare.

35. Provision of transport.

36. Medical allowance.

37. Medical treatment outside Uganda.

38. Compensation for disability.

39. Funeral expenses.

40. Protective clothing and uniforms.

41. Benefits and allowances not pensionable.

42. Approval of the Attorney General.

43. Merit awards.

210



Part IV

Rule.

14.
45.
46.
47.
48.
49.
50.
51.

Annual leave
Sick leave.
Study leave.
Leave of absence.
Compassionate leave. 
Maternity leave. 
Unpaid leave.
Public holidays.

★

Part V—Performance Evaluation.

52. Performance evaluation.
53. Training and staff development.

Part VI—Code of Conduct and Disciplinary Matters.

54. Duty performance and conduct.
55. Use of and care for Commission property.

56. Discipline.
57. Offences.
58. Punishments.

Part VII—Retirement, Resignation, Termination 
and Transfer of Service.

59. Retirement.
60. Resignation.
61. Termination.
62. Termination due to abscondment.

63. Transfer of Service.

211



Rule.

Part VIII—Contributory Pension Scheme.

64. Pension.
65. Obligations on cessation of service.

212



S T A T U T O R Y INSTRUMENTS

2002 No. 37.

I'he Uganda Law Reform Commission (Terms and 
Conditions of Service for Staff) Rules, 2002

(Under section !7 (3) (c) of the Uganda Law Reform Cominisfii 
Statute, Statute No. 7 of 1990).

In exercise of the powers conferred upon the Attorn 
General by section 17 (3) (c) of the Uganda Ehw Reform 
Commission Statute, 1990 these Rules are made this 31st day of
May, 2002.

Part I—Preliminary.

1. These Rules may be cited as the Uganda Law Reform Title 
Commission (Terms and Conditions of Service for Staff) Rules, 
2002.

2. In these Rules, unless the context otherwise requires— Definitions, 

“board” means the appointments board established 
under rule 12 of these Rules;

“calendar month” means any one month of the twelve 
months of the year;

“Chairperson” means the chairperson of the 
Commission appointed under section 3 of the 
Statute;

“child” means a person who is an off-spring of an 
employee or legally adopted by the employee, and 
is under eighteen years of age;

“Commission” means the Uganda Law Reform 
Commission established by section 2 of the 
Statute and article 248 of the Constitution;
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r

Statute No
II of 1996

Statute No 
7 of 1990

“contract” means an agreement in which a specific period 
of employment and terminal gratuity are expressed;

“department” means a division in the structure of the 
Commission under a designated head directly 
responsible to the secretary;

“employee”, “officer” or “member of staff' means a 
member of staff of the Commission appointed 
under section 17 of the Statute;

“head of department” means an officer heading a 
department;

“home destination” means a place which the employee 
declares in writing al the lime of recruitment as his 
or her permanent place of residence for the purpose 
of claiming allowances on assumption of duly, and 
on leaving the employment with the Commission;

“long-term training” means training for six months or 
more;

“management” means the chairperson, secretary and 
heads of department;

“member of the Commission” means member of the 
Commission appointed under section 3 of the 
Statute;

“medical practitioner” means a qualified doctor duly 
registered and approved according to the Medical 
and Dental Practitioners Statute, 1996;

“Secretary” means the secretary of the Commission 
appointed under section 15 of the Statute;

“Statute” means the Uganda Law Reform Commission 
Statute. 1990;

“support staff' means members of staff who are in (SS 
1—SS3) salary scale;
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“year" means a period of twelve complete months, 
calculated from any month.

3. All members of staff hold office by virtue of the 
Constitution and all arrangements for their employment in the 
Commission are subject to the laws of Uganda.

4. The functions of the Attorney General in relation to the 
staff of the Commission shall be as specified in section 17 of the 
Statute.

5. The main purpose of these Rules is 
relationship between the Commission and its eh 
provide explanations relating to that relationship';

Functions of 
the Attorney 
General in 
relation to 

...W 

the purpose of 
i «. <7lhe Rules.

6. The objectives of these Rules are—

(a) to provide and define the rights, obligations, roles and 
responsibilities of the Commission as the employer;

(b) to provide and define the rights, obligations, privileges, 
roles and responsibilities of the management and 
members of staff of the Commission;

(c) to ensure a systematic approach to the administration 
of personnel policies, systems, procedures and 
practices with the aim of achieving a harmonious 
relationship between the Commission and its staff;

(d) to ensure continued effort of attracting, rewardin 
retaining and satisfying high quality staff; and

(e) to provide and promote the effective and efficient 
operation of the Commission.

/. Except as otherwise expressly provided in these Rules, 
these Rules shall—

Stall to be 
subject to 
the laws.

Objectives.

Applicability 
of the
Rules.

(“) apply to all employees of the Commission; and
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Applicability 
of
Government 
Standing 
Orders and 
regulations. 
ch

Implement 
ation of the
Rules

Reuuifnicnt 
policy

(b) replace and cancel all previous notices, regulations, 
rules and standing instructions in conflict with 
these Rules, if any, pertaining to terms and 
conditions of employment with the Commission.

8. Where these Rules do not provide for a particular 
circumstance, the Uganda Government Standing Orders, the 
Treasury Accounting Instructions and any other Government 
regulations governing the public service shall apply to the 
Commission.

9. Unless otherwise specified, the responsibility for 
implementing these Rules vests in the Secretary.

Part II—Appointment and Terms of Service.

personnel 10. (1) Every member of staff shall have the right to equal 
treatment as well as to equal opportunity subject to these Rules.

(2) Appointments will be based on merit and staff 
performance appraisal will be open and transparent.

(3) Each member of staff is employed in his or her own 
right as an individual and is entitled to or eligible for the benefits 
and privileges specified in the letter of his or her appointment.

II. (1) The power to create, review and grade posts in the 
Commission shall be in accordance with the structure of the 
Commission determined by the Attorney General and approved 
by the Minister responsible for the public service.

(2) All vacant positions shall be advertised either within 
the Commission, the press or the electronic media and must be 
filled on merit in relation to job requirements.

(3) The appointment, confirmation and promotion of 
employees of the Commission and the discipline and removal of 
those employees from office shall be in accordance with these 
Rules.
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12. The Commission shall have an appointments board 
Consisting of--- board.

(a) the Chairperson of the Commission who shall be the 
chairperson of the board;

(b) a member of the Public Service Commissjph or 
or her representative; Zs/

(c) the Solicitor General or his or her re

(d) the Permanent Secretary of the Mini® 
for the public service or his or he/; re

(e) two members of the Commission;

(f) not more than two persons with requisite 
professional or technical qualifications co-opted 
by the Commission; and

(g) the Secretary who shall be the secretary to the board.

13. The functions of the board arc to make proposals and Functions oi 

recommendations to the Attorney General on— the board.

(a) the appointment, confirmation and promotion of the
staff of the Commission;

(b) the establishment of a salary structure of the
Commission;

(c) the determination of allowances and other benefits
payable to members of staff of the Commission;

(d) the discipline of the staff of the Commission where
the disciplinary committee has recommended to 
the board that a disciplinary offence under these 
Rules warrants dismissal of a member of staff; 
and

(e) the termination of the services of a member of staff
of the Commission.
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.ppoint- 
>ent on 
robation

onfirmafion
I 
jpoinlincnt

14. (1) On appointment except where otherwise specifically 
stated, all employees of the Commission shall be subject to a 
probationary period of twenty four months which may be 
extended by the Commission by not more than twelve months.

(2) The board may terminate the appointment of an 
employee before the expiry of the probationary period.

(3) An employee on probation shall not until the 
probation period is over—

(a) be considered for promotion; or

(b) attend a long-term training course.

(4) The Commission reserves the right to waive part or 
the whole of the probationary period for special cases.

15. (1) Every employee of the Commission shall be 
confirmed on satisfactory completion of a probationary period 
in accordance with rule 14 of these Rules.

(2) When an employee is appointed in a post of a higher 
grade or in another post of the same grade, and that employee 
was prior to that appointment in the employment of the 
Commission on permanent terms, the Commission shall not 
require the employee to serve another probationary period.

(3) One month before the expiry of the probationary 
period, the head of department under whom the employee serves 
shall, on the basis of performance appraisals, recommend to the 
secretary the course of action to be taken.

(4) If the employee fails to achieve satisfactory 
performance during the period of probation including the 
extended period, his or her appointment shall be terminated.

(5) An employee whose services have been terminated 
under subrule (4) of this rule shall be entitled to 30 days notice 
or payment in lieu of the notice and to his or her own 
contribution to the pension scheme.
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16. (1) Appointment on promotion shall take effect when an Appomtmcn 

employee already serving in the Commission in a lower rank is promotion, 

appointed to a higher post.

(2) No employee shall be recommended for promotion 
when he or she—

(a) is on probation;

(h) has not served a minimum of twd\Vears. in the 
. . i&rsubstantive post;

(c) is absent on long-term training; or

(d) is absent on unpaid leave.

(3) Without prejudice to subrule (2) (b) and (c) of this rule, 
special consideration may be given for exceptional performance.

17. The board may determine the categories and terms and 
conditions of officers and staff to be employed by the 
Commission on contract.

18. (1) An officer shall be regarded to be acting in a post 
when he or she has been appointed by the Commission in writing 
to act.

Appointmen 
on contract

Acting 
appointment

(2) An officer appointed to act in a post shall receive an 
allowance which shall be the full difference between his 
basic salary and that of the post in which he or she is

acting 
or her 
acting, provided that he or she acts for a period of not less than 
thirty continuous days.

(3) An officer shall be appointed to act only in a vacant 
post and shall sign as “Acting” for the purpose of internal 
communication.

(4) The officer acting in the post of secretary is the only 
officer authorized to sign as “Acting” for the purpose of external 
communication.
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(5) Al! requests below the post of Secretary for acting 
appointments shall be submitted to the board by the Secretary. "

(6) In the case of the post of the Secretary, the 
Chairperson shall recommend one of the next senior officers for 
appointment by the Attorney General as acting Secretary of the 
Commission.

(7) An acting appointment shall not exceed a period of 
six consecutive months without review; and arrangements must 
be made in the course of that period to have the post filled 
substantively.

(8) Where the substantive holder of a post is temporarily 
absent from office, another officer shall be requested by the 
secretary to perform the duties of that higher post on the 
recommendation of the head of department.

(9) 1 he officer to whom functions of another officer arc 
delegated under subrule (8) of this rule shall receive duty 
allowance calculated according to the provisions of the Uganda 
Government Standing Orders.

(10) Where an officer acting in a post competes for it 
and earns a promotion to it the effective date of his or her 
appointment on promotion shall be the date when the 
Commission appoints him or her substantively on promotion and 
not the date he or she assumed duty on acting basis.

Legal 19. (1) Where legal proceedings are instituted against an
employee of the Commission as a result of his or her official 
position or because of an act done or omitted to be done in the 
course of his or her official duties, the Commission shall request 
the Attorney General to represent the employee.

(2) No employee is permitted to institute legal 
proceedings against any person for any wrong he or she suffers 
in the course of his or her official duties without prior consent 
and approval of the secretary.
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Part 11—Salaries. Allowances and Benefits.

20. (1) The Attorney General shall establish a salary- salaries 

structure of the Commission. /
(2) All members of staff shall be paid salaries' which 

shall be fixed at an annual rate and paid in twelve equal 
instalments: each instalment becoming payable at the/end of-the 
month In which it is due.

(3) I he Commission may make compulsory deductions /• 
to make good advances or Ioans unaccounted for or willful or 
negligent damage or loss of the Commission property arid other y' 
causes that may justify deductions from an employee’s saku^Tf'' 
the employee is informed in advance about the deductions.

(4) The Attorney General shall review pay levels from 
lime to lime.

(5) An employee who is not on contract appointment shall 
receive a salary increment each year as indicated in the salary 
structure unless he or she reaches the maximum of his or her scale.

(6) The incremental date shall be the first day of the 
month in which the employee started duly.

(7) Where an employee who has been in the 
employment of the Commission receives another appointment 
within the Commission the effective dale of appointment shall be 
the dale that employee assumes duly in the new post.

(8) The incremental dale shall also change to the first day 
of the month in which he or she assumed duty of the new post.

(9) The Attorney General may raise the salary scale of an 
employee on the basis of his or her experience and responsibility 
without promoting the employee to a higher position.

(10) An employee may be appointed to a position at a 
salary personal to holder at the discretion of the Commission 
under the following circumstances—
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(a) when the post has been regraded;

(h) when an employee is appointed to a post lower than 
the one he or she was holding after the abolition 
of his or her post;

(c) when an employee appointed to the post in the
Commission was receiving a higher salary in 
another organization but due to the need for his or 
her sendee, the Commission employs him or her 
al the previous salary; or

(d) in such other circumstances as the Attorney General
thinks fit.

(11) Where an employee has reached the top of his or 
her salary scale the Attorney General may raise his or her salary 
to the next salary scale on the basis of personal to holder.

21. (1) An employee may apply for a salary advance not 
exceeding one month’s salary subject to approval by the 
secretary.

(2) The advance shall be recovered in four equal 
consecutive months following the month in which it is given.

(3) In case of death of an employee or where an 
employee leaves the service of the Commission the unpaid 
balance or the whole amount of the advance shall be recovered 
from the employee's gratuity or any other monies that may be 
due to him or her.

22. The Attorney General shall determine allowances and 
benefits payable to the employees of the Commission specified 
in this Part of these Rules.

23. (1) On first appointment, an employee shall be provided 
with money to transport his or her family and household property 
from his or her place of current abode to his or her new place of 
abode.
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(2) A newly recruited employee shall also be paid a non- 
accountablc once for all settling-in allowance of 50 percent of his 
or her monthly basic salary.

(3) In addition, the Commission may pay axillary
advance of 50 percent of his or her monthly salary which Vifl be 
recovered in three equal parts in three consecutive months 
following the month in which it is given. ‘

I '7
(4) 11 an employee has received the- setlling-in 

allowance as provided in subrule (2) of this rule arid leavds the^ 
Commission service within less than six months, he oh she shall 
repay the 50 percent settling-in allowance in full.

24. Any employee who is not entitled to a motor vehicle 
shall be paid a monthly transport allowance at a rate determined 

Transport 
allowance

by the Attorney General.

25. Each employee shall be paid housing allowance at the Housing 

rate determined by the Attorney General.

26. (1) Subsistence allowance shall be paid to an employee Subsistence 

of the Commission while he or she is outside his or her duly wi^n"^ 
station on official duly within Uganda al the rales determine., by Uganda, 

the Attorney General.

(2) Subsistence allowance does not cover a spouse.

27. Every employee who travels outside Uganda on official 
duty shall be paid subsistence allowance according to the rates 
determined by the Attorney General.

Subsistence 
allowance 
outside 
Uganda

28. (1) Safari day allowance shall be paid when an Safari day 

employee travels for duty from his or her duty station in Uganda a,lowancc 
for a period of 6 hours or more and returns to his or her duty 
station on the same day.

(2) An employee shall qualify for payment of safari day 
allowance when he or she has travelled for a distance of 16 or more 
kilometres from his or her duty station by the most direct route.
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(3) Safari day allowance shall be paid according to the 
rales determined by the Attorney General.

29. Duty allowance shall be paid according to rule 18 (9).

30. An employee sponsored by the Commission or through 
an offer by any organization to the Commission may receive a 
training allowance and other benefits in accordance with the 
programme depending on the availability of funds.

31. The Commission shall pay a monthly lunch allowance 
to each employee as shall be determined by the Attorney 
General.

32. Each employee of the Commission shall be paid a 
responsibility allowance at the rates determined by the Attorney 
General.

33. (1) An employee travelling on duty overseas to a 
temperate or cold climate shall be paid a warm clothing 
allowance.

(2) Warm clothing allowance shall be paid once in any 
period of three consecutive years but shall not be paid where the 
employee has received that allowance from another source.

34. The Commission shall, within the resources and means 
available to it. endeavour to create a healthy and safe working 
environment and provide welfare services to its employees.

35. (1) The Secretary is entitled to a chauffeur driven 
Commission motor vehicle for official use.

(2) Similar benefits shall apply to any other officer who 
is entitled to a vehicle as provided in his or her terms of 
employment with the Commission.

(3) A head of department is entitled to a Commission 
motor vehicle.

224



(4) Where none is available and he or she uses his or her 
own vehicle he or she shall be refunded money in the fojirTotJ 
mileage.

(5) Mileage rates for official duties shall be determined 
by the board and shall be reviewed from time to time by’ the. 
Attorney General.

36. The Commission shall pay a monthly -meoicaT^Medicai 
allowance to each of its employees, to cater for the member of a,!owance 
staff and his or her family, according to the rates determined by / 
the Attorney General. z -fc s'

37. (1) Medical treatment outside Uganda may be paid for 
by the Commission on the recommendation of the medical board 
set up by the Director of Medical Services.

(2) The Commission may pay for the medical treatment 
transport costs and subsistence for an employee or pay for 
medical treatment only while the employee meets all other costs, 
as the Commission may determine in each case.

38. In the event of physical or mental incapacitatioi or 
death by accident attributed to the execution of the Commission 
duties, a member of staff or his or her nominated beneficiaries or 
next of kin shall receive compensation in accordance with the 
provisions of the Workers Compensation Act. 2000.

39. The Commission shall provide a coffin, transport and 
burial materials in respect of the deceased member of staff or his 
or her spouse and children.

40. (1) An employee who by virtue of his or her duties 
requires a uniform or protective clothing shall be provided with 
the uniform or the protective clothing by the Commission.

(2) The categories of employees eligible to uniforms or 
protective clothing snail include office attendants, messengers, 
drivers and security staff.

Medical 
treatment 
outside 
Uganda

Compens­
ation lor 
disability.

Act No. 8 
of 2000.

Funeral 
expenses.

Protective 
clothing and 
uniforms.
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(3) Two sets of clothing shall be provided once in every 
financial year and the employee required to wear a uniform shall 
wear it at all times.

41. Benefits and allowances do not attract pension or 
gratuity.

42. In establishing a salary structure and determining 
allowances and benefits payable under this Part of these Rules 
the Attorney General shall act in consultation with the Minister 
responsible for the public service.

43. (1) The Commission may give merit awards to any 
member of staff in recognition of his or her outstanding service, 
initiative, innovation and contribution to the reputation of the 
Commission.

(2) The type of the award granted under subrulc (1) of 
this rule shall be determined by the Commission.

Part IV—Leave.

44. (1) Every employee of the Commission shall be entitled to 
an annual leave in accordance with his or her terms of employment.

(2) Officers in scale LJ2 and above are entitled to 36 
days per year and officers between U3 and U5 are entitled to 30 
days per year.

(3) When taken, leave shall include Saturdays and 
Sundays.

(4) An employee shall take his or her leave due in each 
calendar year in accordance with the leave roster prepared by the 
Secretary.

(5) An employee proceeding on any type of leave must 
hand-over properly to the employee appointed to perform his or 
her duties in his or her absence.
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(6) The Secretary may request an employee to carry 
forward his or her leave where the workload of the Commission

balance may be deferred and taken at a later date.
1.-4 JI *
V-A *i*z>

(8) Unjustifiable delay in resumption of duty on expiry 
of leave shall be treated as absence from duty without permission 
and shall attract disciplinary action.

45. (1) Sick leave shall be granted by the secretary to an sick leave, 

employee on production of a medical certificate from a 
Government medical officer or any other medical practitioner 
registered under the Medical and Dental Practitioners Statute, 1996. si atute No.

I I of 1996

(2) Any employee of the Commission who is 
hospitalised or who needs a period of convalescence subject to 
conditions stipulated in subrule (1) of this rule may be granted 
sick leave with full pay of up to a period of six months in any 
period of twelve months.

(3) Any employee of the Commission who exhausts his 
or her sick leave but has not fully recovered may be granted an 
extended sick leave with half pay for another six months subject 
to recommendation by a Government medical officer or a 
medical officer from a hospital recognized by the Commission 
that he or she needs further sick leave.

(4) If at the end of the extended period of sick leave on 
half pay the employee has not recovered, he or she may be retired 
on medical grounds.

46. (1) Study leave shall be granted to an employee only if study 
the programme of study has been approved by the Commission kave 
and if the period of study does not exceed eighteen months.
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(2) Employees on study leave shall be required to 
achieve satisfactory progress in the programme of study and to 
prepare end of training reports.

(3) The Commission may stop the study leave if there is 
no hope of the employee achieving satisfactory progress.

(4) An employee who undertakes a long-term course of 
study sponsored by the Commission shall sign an agreement 
bonding him or her for a specified period, the breach of which 
shall attract compensation of the full amount as has been paid by 
the Commission for his or her sponsorship.

47. (1) Leave of absence is short leave granted to an 
employee to attend to personal affairs.

(2) Application for leave of absence shall be made to the 
Secretary through the employee’s head of department.

(3) Leave of absence shall be granted at the discretion of 
the Secretary and shall, in any case, not exceed fourteen working 
days in any one year.

48. (1) Compassionate leave shall be leave granted to any 
employee under special circumstances such as death or illness of 
any member of the employee's family.

(2) Compassionate leave shall be granted by the 
Secretary on the recommendation of the head of department.

49. (1) A female employee of any rank shall be granted 
maternity leave of sixty days on full pay.

(2) Maternity leave may commence from the thirty sixth 
week of the pregnancy if a medical practitioner so recommends 
or upon giving birth.

(3) Application for maternity leave must be approved by 
the Secretary.
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(4) An expectant female employee may accumulate one 
year’s annual leave which may be taken immediately after the 
expiry of maternity leave subject to approval by the Secretary.

(5) An additional period of absence from duty may be 
granted on the recommendation of the medical practitioner if it 
is applied for as sick leave or unpaid leave as the case may be.

50. (1) Unpaid leave may be granted by the Commission on unpaid 

the recommendation of the Secretary to an employee on x,caVL 
permanent terms of employment. VA

• / V ■
(2) The Commission may, under special circumstances, \

grant unpaid leave to an employee on contract terms Af-seryicC. - • ’
' -.i i •, J >

(3) The period ol unpaid leave shall be limited to twelve .
months but may be extended beyond twelve months under / 
special circumstances. \ \ /

(4) After the period of unpaid leave granted under 
subrulc (3) of this rule the employee may retire from the service 
of the Commission if he or she so wishes.

(5) Unpaid leave shall be taken after all outstanding 
leave has been taken.

(6) All benefits shall cease during the period of unpaid 
leave.

(7) Prior to commencement of unpaid leave the 
employee shall be required to handover his or her duties and 
facilities of the Commission to another employee as may be 
authorised by the head of department.

51. (1) Any public holiday announced by the Government Public 

shall be observed by the Commission. ,K),lda:

(2) An employee will enjoy public holidays on full pay 
but if the employee is required to serve on a public holiday the 
Secretary shall make arrangements for the employee to take 
another day off in compensation.
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Part V—Performance Evaluation.

Performance 
evaluation

11.lining 
and staff 
develop­
ment

I July 
performance 
and 
conduct

52. (1) The Commission shall operate an open and 
developmental performance evaluation system.

(2) The words “evaluation”, “appraisal” and 
“assessment” shall be used interchangeably.

(3) The purpose of performance evaluation shall be—

(a) to assess the current level of performance judged 
against pre-determined and agreed targets or 
outputs within a specified lime-frame;

(h) to identify the strength and weaknesses of an 
employee with a view to assisting him or her to 
improve;

(c) to reward an employee for outstanding performance;

(<1) to guide the disciplinary committee on disciplinary 
actions;

(c) to identify training and development needs; and

(f) to provide information about personnel potential for 
the purpose of continuity of the work planning.

53. The Commission shall endeavour to increase the 
capacity of its employees through systematic and planned 
training programmes.

Pari VI—Code of Condi ct and Disciplinary Matters.

54. (1) An employee of the Commission shall at all times 
conduct himself or herself in a proper manner and shall not do 
anything that will damage the reputation of the Commission.

(2) An employee shall show exemplar,' behaviour in his 
or her conduct and shall always act with integrity and devotion 
to duty.
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(3) An employee shall obey, observe and uphold all the 
Rules of the Commission.

(4) An employee shall observe (he official working 
hours.

(5) An employee may be called upon to work outside 
working hours if circumstances necessitate.

(6) An employee shall comply with the public service 
code of conduct and the professional code of ethics.

55. (1) An employee must lake utmost care and economical 
utilisation of the Commission's property entrusted with him or cuiwi»ssion 
her. / ,

/"?/ Vi

(2) An employee shall be provided with an identity card 
which shall be the properly of the Commission. /: . •

(3) The identity card must be kept securely, surrendered 
upon termination of employment and in case of loss, the loss 
shall be reported immediately to the Secretary.

(4) All defective or inadequate equipment must be 
reported by the employee to the supervisor and ultimately to the 
secretary.

(5) No employee shall remove any movable properly of 
the Commission from its appropriate place or position without 
permission.

(6) No employee shall use any movable or real properly 
of the Commission to his or her personal advantage or gain for 
commercial, social or political purposes.

56. (I) Except as otherwise provided in this rule, the board Discipline, 
shall be the disciplinary authority over the staff of the 
Commission.
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Offence-.

(2) There shall be a disciplinary committee of the 
Commission comprising the Secretary of the Commission who 
shall be the chairperson of the committee and heads of 
department as members of the committee .

(3) Cases of indiscipline of the staff shall be first 
handled by the disciplinary committee which shall forward its 
findings and recommendations to the board for action.

(4) Where the offence calls for dismissal the board shall 
refer the matter to the Attorney General for final decision.

(5) The head of the personnel section shall be the 
Secretary of the disciplinary committee.

(6) A member of staff appearing before the disciplinary 
committee or board shall have the right to be heard before a 
decision is made in his or her case.

57. The following shall constitute disciplinary offences—

(a) persistent lateness to work;

(b) negligence or omission of duly:

(c) persistent absence from duty;

(d) incompetence or inefficiency;

(e) sexual harassment of a fellow employee;

7) misuse of the Commission’s equipment or property;

(g) untidy appearance;

(h) insubordination or deliberate refusal to obey lawful
orders;

(i) drunkenness and disorderly behaviour:

(j) smoking within the Commission’s premises;

(k) fighting on the Commission’s premises;
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(l) theft, misappropriation of funds, forgery or
dishonesty;

(m) abuse of office, including accepting bribes or
collecting money from the public using the 
Commission’s name; and

(n) any other behaviour that the Commission shall
consider a disciplinary offence.

58. Disciplinary measures shall include the following— Punishments.

(a) verbal warning for minor offences;

(b) written warning for more serious offences;

(c) demotion;

(d) suspension with half pay for a period not exceeding
twelve months;

(e) interdiction; or

(f) dismissal.

Part VII—Retirement, Resignation, Termination and 
Transfer of Service.

59. (1) The compulsory retirement age shall be sixty years Retirement, 

for all employees of the Commission.

(2) An employee qualifies for voluntary retirement from 
the service of the Commission after service of fifteen years with 
the Commission or on reaching the age of forty five years and 
having been in the service of the Commission continuously for at 
least ten years.

(3) The service of current serving officers appointed in 
the public service shall be taken as qualifying service in the 
Commission for purposes of pension.
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60. (1) Any employee on permanent terms of employment 
wishing to terminate his or her service by resignation shall be 
required to give the Commission two months’ notice in writing 
or to forfeit two months' salary in lieu of the notice.

(2) An employee who resigns during his or her 
probation shall not be entitled to any benefit.

(3) A confirmed employee who resigns his or her 
appointment shall be entitled to the appropriate benefits provided 
in the pension scheme determined by the board and approved by 
the A’torney General.

61. (1) The board may with the approval of the Attorney 
General, terminate the services of an employee if his or her 
termination is for a good cause.

(2) An employee may also be terminated on medical 
grounds according to the procedures laid down in the manual of 
the Commission governing the terms and conditions of service of 
its employees.

(3) An application for retirement shall be made to the 
board and approved by the Attorney General.

(4) An employee who retires from the service of the 
Commission shall be paid retirement benefits in the pension 
scheme determined by the board and approved by the Attorney 
General.

62. (1) An employee shall be presumed to have absconded 
from duty if he or she absents himself or herself from office for 
fifteen continuous days without permission.

(2) An employee who absconds from duly shall have his 
or her salary stopped.

(3) Failure by the supervisor lo report the absence of an 
employee shall attract disciplinary action against the supervisor.
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(4) An employee who absconds from duty and who has 
been declared by the board to have absconded from duty shall be 
regarded as having resigned his or her office.

(5) Any monies owed to the Commission by an 
employee who has absconded including the amount in lieu of 
notice of resignation shall be deducted from monies that arc due 
to him or her.

63. Upon the coming into operation of these Rules, 
employees of the Commission who were appointed by the Ppblic 
Service Commission shall be treated in accordance with Public 
Service regulations in regard to transfer of staff to dthei 
organisations.

Part VIII—Contributory Pension Scheme.;

Transfer of 
Service

Pension64. (1) The Commission shall operate a contributory 
pension scheme to which all employees on permanent 
appointment shall contribute.

(2) The employee shall contribute 5 percent of his or her 
monthly salary towards the scheme and the Commission shall 
contribute 10 percent to the scheme.

(3) The pension scheme shall be arranged with an 
insurance company or any other body which deals with pension 
schemes approved by the Commission.

65. An employee of the Commission who ceases to be in Obligations 
the service of the Commission cither by retirement, resignation, °” cation 
end of contract or dismissal shall be required to discharge the 
following obligations before receiving his or her entitlements-

(a) to prepare and submit to his or her head of
department a handover report;

(b) to account for all advances drawn from the
Commission for official duty;
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(c) to surrender all the Commission’s property that may 
be in his or her possession or custody; and

(d) to pay all outstanding advance.

F.J. AYUME, 
Attorney General.
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